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, FlexSystem· Flexible Spending Account (FSA)
Healthcare/Dependent Care FSA

Why not use pre-tax dollars to pay for medical co-pays, prescriptions, 

and/or daycare fees, thereby reducing your taxable income and 

increasing your take-home pay? It's a no-brainer. 

The pre-tax advantages of a Flexible Spending Account (FSA) allow you 

to save up to 30% on your eligible healthcare and/or dependent care 

expenses every year. Consider how much you spend on these 

costs for you and your qualified dependents in one year and how much 

you could save by using pre-tax dollars . 

How it VVorks 

FlexSystem FSA is offered through your employer and is administered by 

TASC. When you choose to enroll in a FlexSystem Healthcare FSA and/ 

or Dependent Care FSA, you determine the dollar amount you want 

to contribute to each account based on your estimated expenses for 

the upcoming Plan Year. Your contributions will be deducted in equal 

amounts from each paycheck, pre-tax, throughout the Plan Year. 

The more you contribute to these accounts, the more you reduce your 

taxable gross salary. And with less taxes taken, your take-home pay 

increases! 

Your total annual Healthcare FSA contribution amount is available 

immediately at the start of the Plan Year. Dependent Care 

FSA funds are available up to the current account balance only. 

The TASC Card Convenience 

Enjoy easy access to your FSA funds with the swipe 

of a card instead of out-of-pocket spending and 

requesting a reimbursement! 

Carryover puts your mind at ease! 

When your employer elects the Carryover option 

with your Healthcare FSA Plan, up to $500 of any 

leftover healthcare funds may be carried over into 

the next Plan Year with no cost or penalty. 
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